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TRUCKING WELLNESS ROADSIDE WELLNESS
PRIMARY HEALTHCARE  CLINIC LOCATIONS
SERVICES

] Condom use education and distribution Beit Bridge Border Post (N1) | 22°14'22,84"S129°59'07,33"E
. STl screening diagnosing, freatment and education
. HIV awareness, information, education, counselling
and tesfing
. Referrals to appropriate service providers for ART as

well as HIV and AIDS treatment and care
. TB awareness, information, education, screening and

referrals for treéatment and care

. Malaria awareness, information, education, screening Zeerust (N4) | 25°32'30,6"S126°6'24,06"E @ + 3 \omatipoort (N4) | 25°26'32,63"S 131°55'44,43"
and referrals for treatment and care Alrode (North) | 26°17°39.76”S126°7°42.09"E o
4 == Roodekop | 26°17'46.2"5128°10'33.2"E
. Screening tests for blood pressure, blood sugar, blood +

. Villiers (N3) | 26'58'41,38”5128°35'21,86”E
cholesferol and body mass index Alrode (South) | 26°19'44.90"S | 28°07'52.95”E

S +

Warden (N3) | § 27° 52’ 06.5” |EO28° 57’ 31.3” + Harrismith (N3) | 28°17'16,27”$129°7'51,04”E
health problems or concerns +
+ Tugela Truck Stop (N3) | 28°27'11,44”5129°33'56,94”E

Ventersburg (N1) | 28°5'18,13”5127°8'24,61"E G *

T R U C KI N G WE LLN E S S Mooirivier (N3) | 29°13'30,85”S130°0'12,06”E L J Marianhill (N3) | 29°49'35,88”S130°49'56,46”E
SU PPO RT ) E Durban

L J Kokstad (N2) | 30°34'8,18"S129°26'14,16"E

. D\'ognosws, treatment, care and support of primor\/

Colesburg (N1) | 30°42'5,21”S125°7'34,29"E L

Trucking Wellness enjoys the support of the four industry Hanover (NI | 31°4'15,74"512426'40,40°¢ I T ———————————

unions, as well as the Road Freight Associations (RFA)
and the National Employers’ Association of South Africa
(NEASA). It is funded by Mercedes Benz South Africa

:d 4 S8 Eost London | 33'2'3,6275127°52'55,517E
) - Beaufort West (N1) | 32°21'40,53"S122°33'32,30"E
[MBSA), N3TC, Imperial Logistics, Engen, Reef Tankers and EMLAEIGID ’ ’ +

the Department of Health (DoH). Lastly, Trucking Wellness A

is managed by the Corridor Empowerment Project (CEP),
on behalf of the Industry. Through the combined efforts of Cape Town | S 33° 45' 45.29"SE | 18° 45' 45.29” Port Elizabeth | 29°13'30,85”S130°0'12,06"E
the abovementioned corporations Trucking Wellness has Gf

continued to experience year-on-year success since its

incepfion.

Trucking Wellness Annual Report 2016



MESSAGE FROM THE NBCRFLI

The 2016,/2017 financial year was a notably good one
for Trucking Wellness and its partners. During the year in
review, Trucking Wellness' staff worked harder than ever
before in an effort to keep the wheels of the road freight

and logistics industry turning smoothly and efficiently.

During my time at the National Bargaining Council for

the Road Freight and Logistics Industry (NBCRFLI), | have
been privileged enough to witness the vast impact that the
Trucking Wellness programme has had on South Africa’s
truck drivers and their loved ones. From numerous healthcare
services to emotional support and counselling, South Africa’s
trucking workforce is stronger than it has ever been. Our
endless efforts have had a positive impact on the South
African economy at large due to the improved health and

wellness of those employed within this industry.

Since inception, the Council and Trucking Wellness have
performed 78 529 STl freatments and provided awareness
education to 738 469 truck drivers and women at risk.
However, one can only realise the amount of life changing
work done by these incredible organisations when looking
at programme statistics over the financial year in review.
During this ime, an estimated 34 484 female condoms
and 1 260 498 male condoms were distributed, 10 626
people were tested for HIV at our roadside clinics and
9848 of the same tests were done at our mobile clinics.
That's a total of over 20 000 HIV tests in just 12 months! It
is important fo note that the Trucking Wellness programme
not only keeps a close eye on the health of its drivers, but
also on their loved ones and the communities in which they

reside. For this reason, all the abovementioned services are

made available to truckers’ families as well.

During the year in review, we were able to finish revamping
11 Roadside Clinics across South Africa. We began this
project in 2015 and completed it in July 2016, which is an
incredible milestone for us as we are now able to provide
our cherished members with a more efficient service than

ever before.

The 2016,/2017 financial year was a fruitful one for the
NBCRFLI in terms of the platforms used to communicate with
the public. We took a completely different approach and
decided fo start advertising on platforms that we have not
used in the past. We firstly began advertising employee-
targeted information (which was previously distributed
through Ziwaphi) in the Daily Sun, which rendered fantastic
results. After the first advert was distributed in the Daily Sun,
we received numerous queries relafing to the advert and we

were able to successfully engage with these members.

Following the success of the Daily Sun, extensive research
was conducted regarding digital communication platforms
and whether or not they would be of value to the Council
and its stakeholders. Our findings revealed that we would
be able to effectively reach the employer group via certain
digital platforms, as this group of individuals is able to afford
smart phones, home based computers and Internef access.
We did not have time to further explore this during the year
in review however; in the financial year ahead, we will roll
out the implementation of digital communication platforms

and possibly replace Tseleng with one of these platforms.

At the NBCRFLI, we are certainly aware of the significant
role that our HR/ Payroll personnel play in enforcing the
Main Collective Agreement. For this reason, we confinued
to communicate this material as well as other HR relevant
information in the NBCRFLI News, which is distributed in the

form of an emailer.

Our Online Query Submission Service as well as the Mobi
App Query Submission Service was, once again, used on a
day-to-day basis. The platform, which is used by employers
and employees, allows members to lodge any questions or
concerns that they have relafing to the Council. The query

is then directed to the relevant manager and dealt with
accordingly. This service has been a great help in identifying
which issues our members are unsure of and which topics
we need fo place emphasis on during our communication

efforts.

The NBCRFLI Be Heard Hotline was effectively used to help
fight fraud in the industry. The Hotline, which is completely
anonymous, allows stakeholders o report any suspicions

of fraud, theft and corruption to the Council. The existence
of the Hotline was regularly communicated to ensure that
all stakeholders were aware of its importance and felt
comfortable using the service if they felt it was necessary at

any stage.

As the new financial year steadily approaches, | look
forward to continuing my journey with the Trucking Wellness
team and adding value to an industry that has such a vast

impact on our economy at large.

Musa Ndlovu
National Secretary of the NBCRFLI
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MBSA - CEP PARTNERSHIP

MESSAGE FROM THE MBSA EXECUTIVE DIRECTOR

The year 2016 was remarkable for the Trucking Wellness
Project. The collaboration between Corridor Empowerment
Project (CEP) and Mercedes-Benz South Africa (MBSA)
on the Trucking Wellness Project continues to cultivate a
tremendous amount of success. At MBSA we are glad to
support and enrich the Trucking Wellness Programme in
every step as well as be part of this successful and fruitful

journey.

MBSA has confirmed its faith in the ability of the Trucking
Wellness Programme with its mantra to educate and support
all of those involved in the Road Freight and Logistic Industry.
Through this unique and infrinsic relationship, the past eight
years has created an abundance of milestones. Through the
Trucking Wellness Programme the introduction of positive
lifestyle choices and improved sexual and reproductive
health education has led to individual and industry changes
as well as amplifying our reach further than ever before.
Through our strategic relationship, we have developed

a core ethos of beliefs and values, which will continue

to realise the vision and mission of the Trucking Wellness
Programme. Against this backdrop, MBSA continues

to implement the Fleet Owner Workplace Wellness
Programme. The programme has identified that providing

a holistic approach to employee wellness has a positive
impact on all involved in the Road Freight and Logistic

Industry.

The MBSA Fleet Owner Workplace Wellness Programme
alongside the work and dedication of CEP will continue

and ensure that all truck drivers receive tailor made
education as well as state of the art basic health care
services. This programme not only provides truck drivers

with peace of mind but echoes the benefits of a healthy
workforce and sustainable logistics and road freight industry.
The programme also extends its support to communities
serviced by the logistics industry by providing much needed

provisions and assistance.

MBSA understands the importance that truck drivers and
our customer's businesses play within the South African
economy, and it is with this knowledge that we will continue
to create shared value initiatives with all parties to ensure
the health and wellbeing of drivers. These initiatives will help
create sustainability for our customers but in turn benefit the

economy.

| would like to thank the CEP and National Bargaining
Council Road Freight and Logistics Industry (NBCRFLI) for
providing us the platform to continue our support of Trucking
Wellness. It is through these partnerships that we can be a
key contributor in the health and wellness of fruck drivers and
our customers' businesses. MBSA will continue to reiterate
our commitment to advance and ensure that the health and
wellness of truck drivers is as important as developing trucks

that lead the way in our industry.

Jasper Hatkamp

Executive Director Daimler Trucks & Buses at Mercedes-

Benz South Africa ltd.






2016 STATISTICS

ROADSIDE WELLNESS CENTRE HIV COUNSELLING AND TESTING

Combined 2016

Alrode North

Beaufortwest

Cape Town

Harrismith

Kokstad

Komatipoort
Marianhill
Mooiriver
Mthatha
Musina

Port Elizabeth

Ventersbur

Villiers

Wadeville

Ward
Zeerust

TOTAL

Total Tested

Positive

516

Negative
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44
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Female
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Non Industry
Member
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Location

Beaufort West (NT)

Horismith (N3]
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Worden

Awareness Education: Truck
Drivers & Women at Risk

101078
47776

106290
74279

53310

51329

46066
47343
51816

36831
20021
24212

17969
4141

24510
29592

Patients: Truck Drivers & Wom-
en at Risk

No of STl Treatments: Truck
Drivers & Women at Risk




ROADSIDE WELLNESS CENTRE PRIMARY HEALTHCARE

Number clients seen at HTA sites (Headcount)

HIV test positive client < 15 years




CONDOM DISTRIBUTION

Female condoms:

TOTAL HIV +

82

32

29
19
33

25

48

54

55

54

Health Screening  Health Screening

-HIV

Male

Female

Prevalence

3,60%




FINANCIALS

DIRECTOR’S REPORT

The directors have pleasure in submitting their report on the
financial statements of Corridor Empowerment Project NPC

for the year ended 31 December 2016.

1. Nature of business

Corridor Empowerment Project NPC was incorporated

in South Africa with interests in the Services Industry. The
company operates principally in South Africa.

There have been no material changes to the nature of the

company'’s business from the prior year.

2. Review of financial results and activities

The financial statements have been prepared in accordance
with Infernational Financial Reporting Standard for Small
and Medium-sized Entities and the requirements of the
Companies Act 71 of 2008. The accounting policies have

been applied consistently compared to the prior year.

Full details of the financial position, results of operations and
cash flows of the company are set out in these financial

statements.

3. Directors

The directors in office at the date of this report are as
follows:

Nelson Themba Mthombeni

Tertius Wessels

Ryan Clinton Goosen

There have been no changes to the directorate for the

period under review.

4. Directors’ interests in contracts
uring the financial year, there were contracts entered into
which the directors, of the company had an interest and

which significantly affected the business of the company.

5. Property, plant and equipment
There was no change in the nature of the property, plant
and equipment of the company or in the policy regarding

their use.

At 31 December 2016 the company's investment in
property, plant and equipment amounted to R1 556 427
(2015: R2 803 918), of which R136 704 (2015: R791
281) was added in the current year through addition.

6. Special Resolutions

No special resolutions, the nature of which might be
significant to the shareholders in their appreciation of the
state of affairs of the company were made by the company

during the period covered by this report.

7. Events after the reporting period
The directors are not aware of any material event which
occurred dfter the reporting date and up to the date of this

report.

8. Going concern

The directors believe that the company has adequate
financial resources to continue in operation for the
foreseeable future and accordingly the financial statements
have been prepared on a going concern basis. The
directors have safisfied themselves that the company is in a
sound financial position and that it has access to sufficient
borrowing facilities to meet its company. The directors are
also not aware of any material non-compliance with statutory
or regulatory requirements or of any pending changes to

legislation which may affect the company.

9. Auditors
Moore Stephens FRRS Incorporated continued in office as

auditors for the company for 2016.

At the AGM, the shareholders will be requested to reappoint
Moore Stephens FRRS Incorporated as the Independent
external auditors of the company and to confirm Mr L.B
Roberts as the designated lead audit partner for the 2017

financial year.

10. Secretary

The company secrefary is Ryan Goosen.

11. Solvency and liquidity

The directors have performed the required liquidity and
solvency tests as required by the Companies Act 71 of
2008.
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FINANCIALS

STATEMENT OF FINANCIAL POSITION STATEMENT OF PROFIT OR LOSS AND OTHER
AS AT 31 DECEMBER 2016 COMPREHENSIVE INCOME AS AT 31 DECEMBER 2016

Assets Revenue Q R14 758 336

R15 241 539
Other income 10 R316 089

R2 701 648
Non-Current Assets Operating Expenses [R16 594 926) (R16 834 463)
Property, plant and equipment 2 R1 556 427 R2 803 918 Operating (loss) profit [R1 520 501) R1 108 224

Investment revenue 1 R18 559 R30 614

Current Assets Finance costs 12 (R576) (R980)

Cash and cash equivalents 3 R402 544 RQO3 612 (Loss) profit for the year [R1 502 518) R1 137 858

Trade and other receivables 4 R1 492 708 R1 126 149 Other comprehensive income

Inventories 5 R127 691 - Total comprehensive (loss| income for the year (R1 502 518)
R2 022 943 R2 029 761

R1 137858

Total Assets R3 579 370 R4 833 679

Equity
Retained income R2 056 872 R3 559 390

Liabilities

Current liabiliies

Other financial liabilities 6 R280 000 -

Provisions 7 - R14 512

Trade and other payables 8 R1 242 498 R1 259777

R1 522 498 R1 274 289

R3 579 370 R4 833 679




STATEMENT OF CHANGES IN EQUITY STATEMENT OF CASH FLOWS
AS AT 31 DECEMBER 2016 AS AT 31 DECEMBER 2016

Retained Income Total Equity ofe 016 0

Balance at 1 January 2015 R2 421 532 R2 421 532 Cash Flows from operating activities

Profit for the year R1 137 858 RT 137 858

Other comprehensive income - - Cash recepts from customers R15 185 790 R15078 126

Total comprehensive income for the year R1137 858 R1 137858 Cash paid to suppliers and employees [R16 155 154) [R16 053 478)

Balance at 1 January 2016 R3 559 390 R3 559 390 Cash used in operations 13 (RO6Q 364) (R975 352)

Loss for the year (R1 502 518) (R1 502 518) Inferest Income R18 559 R30 614

Other comprehensive income - - Finance costs R576 RO80

Total comprehensive loss for the year (R1 502 518) (R1 502 518) Net cash from operating activities (RO51 381) (RQ45 718)

Balance at 31 December 2016 R2 056 872 R2 056 872

Cash flows from investing activifies

Purchase of property, plant and equipment 2 (R136 704) (R791 281)
Sale of property, plant and equipment 2 R307 017 R232 560
Net cash from investing activiies R170 313 (R558 721)

Cash flows from financing activiies

Movement of other financial liabilities R280 000

Net cash from financing acfivities R280 000

Total cash movement for the year (R501 068) (R1 504 439)
Cash at the beginning of the year RQO3 612 R2 408 051
Total cash at end of the year 3 R402 544 ROO3 612

o







ACKNOWLEDGEMENTS

We wish to express our appreciation to all those involved within the Trucking Wellness Programme. It is
because of the commitment and excellent work that we continue to provide a world-class health service
to the Road Freight and Logistic Industry. We wish to extend gratitude to the staff for their continuous
dedication. Last but not least, we thank the stakeholders, beneficiaries of our programmes and our
partners for the support they have provided.

Our success is driven by the passion and dedication of all those involved within the Trucking Wellness
Programme.
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